
The CIPD Level 7 Advanced Diploma in Strategic People
Management is designed for experienced HR and
people professionals who are ready to operate
strategically, influence organisational direction and
lead the development of effective people practices.

The programme develops advanced capability across
people strategy, organisational performance, business
acumen, ethical practice and evidence-based decision-
making. Learners explore the changing business
environment and develop the confidence to influence
senior stakeholders and align people priorities with
wider organisational objectives.

Learners build specialist expertise in strategic
employment relations, resourcing and talent
management, reward, and learning and development,
alongside developing advanced business research
skills. The programme applies learning to real
organisational challenges, supporting learners to
critically evaluate practice, develop strategic solutions
and demonstrate measurable organisational impact.

Based on the CIPD Profession Map, the qualification
provides a strong foundation for senior HR and people
leadership roles. 

CIPD Level 7
Advanced Diploma in Strategic
People Management Key information:

Typical Job Roles: 
HRBP, Senior HRBP, People Manager, People
Business Partner, Head of HR, Head of People 

Duration: 
20 months 

Qualification hours: 
Total qualification time: 1,200 hours
Minimum guided learning hours: 240 hours
Qualification credits: 120

 Qualifications Gained: 
CIPD Level 7 
Associate Membership of CIPD (Assoc CIPD)

Progression:  
Chartered Member (MCIPD)
Chartered Fellow (FCIPD)

Programme Value: 
£7,049 (£5049.99 introductory offer)

This programme can be tailored to your individual business needs. SR Apprenticeships can bespoke to ensure we
incorporate your required knowledge, skills and behaviours. To find out more please contact hello@sr-
apprenticeships.co.uk to arrange a call/meeting.

83% say CIPD
made them more

confident and
capable at work

82% of global
leaders agree that
the HR function is
more critical now

than ever

89% of HR professionals
agree that proactively

building employees
skills will help their

organisation navigate
the future of work


