
The main purpose of a Learning and Development
Practitioner is to support the development of
individuals, teams and organisations by identifying
learning needs, designing and delivering learning
solutions, and evaluating their impact on
performance. They play a key role in helping
organisations build capability, improve productivity
and achieve business objectives through effective
learning and development practices.

This apprenticeship is suitable for individuals
working within learning and development, training,
talent development or people functions across the
private, public and third sectors. Learning and
Development Practitioners work with managers,
subject matter experts and stakeholders to deliver
engaging learning experiences through a variety of
methods, including face-to-face, digital and blended
learning.

Working across the full learning cycle, they support
the design, delivery and evaluation of learning
interventions while ensuring learning activities align
with organisational priorities and future workforce
needs. They use strong communication, facilitation
and stakeholder management skills to drive positive
learning outcomes and contribute to organisational
performance and continuous improvement.

L&D Practitioner
Level 3 Apprenticeship

Key information:
Typical Job Roles: 
Learning and Development Practitioner, L&D
Coordinator, Training Coordinator, Training
Officer, Learning Coordinator, Workforce
Development Coordinator, Talent Development
Coordinator, Learning and Development Officer.

Duration: 
13 months + End Point Assessment (EPA)/
Apprenticeship (AA).

Minimum Off-the-job required hours (OTJT): 
418 hrs over the duration of the programme.

Qualifications Gained: 
Level 3 L&D Practitioner Apprenticeship
standard
CIPD Level 3
Level 2 Functional Skills Maths and English
(if applicable)

Progression:  
L&D Consultant Level 5
CIPD Level 5

Programme Value: 
£6,000 (funded by the Skills Levy or through
government funding, dependent on company
size).

This programme can be tailored to your individual business needs. SR Apprenticeships can bespoke to ensure we
incorporate your required knowledge, skills and behaviours. To find out more please contact hello@sr-
apprenticeships.co.uk to arrange a call/meeting.

Developing people
drives

performance.

Companies with
strong development
programmes see a

25% increase in
productivity

Continuous
learning creates
lasting impact.


